Pension Plan Design Considerations
Initial Questionnaire*

1. What’s the primary objective for sponsoring a pension plan:

· maximize owner’s tax deduction & retirement savings?

· encourage employees to save for their own retirement?

· other?        Please explain.

2.
When did the business start?               What’s the nature of the business?

   Are any major business changes anticipated (acquisitions, mergers, etc.)?

   At what age will the owner likely retire?

3.
What’s the desired annual company contribution range?

   What’s the maximum tolerable contribution (as a percent of pay) for the workforce employees?

4. Does the owner have ownership/partnership interest in any other businesses?

   Is a substantial amount of business income derived from providing services for (or in conjunction

with) another business?

   If so, please explain.  Include a breakdown of ownership for all businesses identified.

5. Does the owner currently, or did the owner ever, maintain another qualified pension plan,

including a Simplified Employee Pension (SEP) plan?      If so, please explain.

6.
Workforce Demographics:

   How old is the owner?            What’s the owner’s average annual earned income?

   What’s the age, length of service, & annual compensation for:

· family members of the owner (spouse, children, parents), whether paid or unpaid?

· any other family members?

   What’s the average number of full-time employees?

   How is the workforce demographics expected to change?             Is turnover high?

   Are employees leased?            What percent of the workforce is leased?

* The term “owner” also refers to owners, partner(s), & principal shareholder(s), as appropriate.
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